
BUCKEYE BRANCH 78 
BULLETIN
Columbus and Central Ohio
CANAL WINCHESTER CIRCLEVILLE DELAWARE DUBLIN 
HILLIARD LONDON MARYSVILLE MT. GILEAD
REYNOLDSBURG WORTHINGTON WESTERVILLE PLAIN CITY

GROVE CITY
MT. STERLING 
WEST JEFFERSON

GROVEPORT
PICKERINGTON

DECEMBER 2023 VOL. 43 NO. 12

POSTCARD

•Hoppy -Hofckiys
From Our Family To Yours.

The Officers of 
• Branch 78 •

' Dec.
. 25 
2023

Buckeye Branch 78
1029 Harrisburg Pike

Columbus, Ohio 43223-2524 
National Association of 

Letter Carriers
AFL-CIO

(R) 12

fol ID

^Forever Starnp^ ;> 

ofe »\\



PRESIDENT S PAGE
I hope all carri

ers enjoyed a Happy 
Thanksgiving Holi
day with their fam
ily. I want to thank 
all the letter carriers 
for their hard work 
delivering mail and 

packages during the holiday season. 
The fact that we are currently staffed 
better than we have been in several 
years should mean that carriers 
won’t be delivering as late as we 
have in the past. Letter carriers will 
deliver as we always do. I want to 
wish everyone a Merry Christmas 
and a Happy New Year.

Every year there is an open 
season to allow members to change 
coverage under the Federal Employ
ees Health Benefit Plan. This yearthe 
open season begins November 13 
and ends on December 11.1 believe 
the NALC High Option Plan is one 
of the best plans that is available. I 
ask each letter carrier to check out 
the plan and see if it is the best plan 
for you and your family. If you have 
any questions, please contact Health 
benefits Representative Dean Peru- 
zzi. Dean wrote an excellent article 
in the November Branch bulletin that 
shows the NALC high option family 
plan saves you $150.00 a month 
compared with Blue Cross Blue 
Shield standard plan.

This year the branch will again 
be participating in the One New Toy 
program. Safety and Health Officer 
Gary Porter will be the chairman 
of the committee again this year. 
The branch has been participating 
in this effort for over 20 years. We 
give toys and gift cards to children 
in need. This year we will be giving 

Todd Hornyak

to Franklin County Children Services 
and the Veterans Administration. 
Please contact the union hall oryour 
union steward if you are interested 
in giving this year.

I have just returned from the 
2023 National Rap Session in New 
Orleans, Louisiana. I updated you 
with last month’s bulletin regarding 
contract negotiations. This is the 
number one question I get from the 
membership. President Renfroe 
gave an update on where the con
tract is now. He explained that NALC 
is working on dual tracks, finalizing 
preparations for interest arbitration 
even as it continues to engage at the 
table with the Postal Service for a 
negotiated agreement. The president 
said the parties are in the process 
of selecting a neutral arbitrator to 
chair the panel and will schedule 
hearing dates shortly after that. “We 
will proceed as if we’re going there, 
but at the same time, we are going 
to continue to negotiate,” he said. 
“I think both sides feel like it is well 
worth our time and our energy to 
continue to try to work toward an 
agreement.”

Renfroe said that while the 
parties have made progress to
ward reaching an agreement on 
the economic terms of a potential 
agreement, a gap remains between 
what the Postal Service is willing 
to pay and what the union believes 
would constitute a fair agreement 
that rewards NALC members for 
their value and contributions to 
the Postal Service’s success. “We 
started with a pretty large gap,” he 
said. “We are going to keep working 
at it, and hopefully we can finally 
get to the point of agreement.” 

Another topic of negotiation is the 
status of the non-career workforce. 
Renfroe said that if the non-career 
workforce does exist in the next 
contract, it needs to change con
siderably, particularly in pay. “There 
is a scenario where we could reach 
a tentative agreement that includes 
the continuance of a non-career 
workforce in some form, if they 
are willing to pay all letter carriers 
what we believe we deserve,” he 
said. “Of course, there’s also a 
scenario where we reach a tentative 
agreement that does not include a 
non-career workforce.” If the parties 
go to arbitration, NALC will present 
an official economic proposal that 
the union would support in its 
interest arbitration case and seek 
to achieve in the process, and if 
so, the president outlined what he 
was fairly certain would be in that 
proposal: “A single pay table, as we 
just talked about. We would go into 
the process proposing to eliminate 
the non-career category. We would 
propose that our cost-of-living 
adjustments be restored to 100 
percent, starting at Step A and all 
the way through the process. And 
then we would, of course, propose 
that we receive significant annual 
general increases.”

Please attend our December 
branch meeting in person on De
cember 13th, we will also be utilizing 
Zoom. Information regarding the 
meeting can be found on our Branch 
78 website www.nalc-branch78.org. 
I look forward to seeing you at the 
meeting.

Fraternally, 
Todd Hornyak
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FROM THE VICE PRESIDENT

Mark Beach

Sometimes 
writing an article 
for the Branch 
bulletin can be 
hard. This is es
pecially true tor 
me around the 
holidays. Some of 

you know my mother passed away 
years ago on Thanksgiving Day. 
Management wanted to give me 
a hard time about taking time off 
because of the Holiday. My union 
steward and several senior mem
bers of the station reminded man
agement of how good of a worker I 
was and how little time I had called 
off work. My union brothers and 
sisters stood up for me and I still 
remember that to this day.

My first encounter with EAP 
(Employee Assistance Program) 
came at that time with Faith Kap- 
pelar. Although Faith has moved to 
private practice, I still recall how 
counseling sessions with her con
cerning my mother’s passing then 
later when we had family growing 
pains, helped me cope and have 
closure. Postal service employ
ees face enough stress at work 
during the holiday season. Seeking 
counseling for your mental health 
is nothing to be ashamed of and 
should be treated just like your 
physical health. If you find your
self struggling mentally during 
the holiday season or at any other 
time, please reach out to EAP or 
seek treatment from your health 
care provider. 1-800-EAP-4-YOU is 
available to you and any member 
of your household as a benefit to 
postal employees. Make the call!

Recently, the USPS reported its 
first positive operating gain. This 
was soon overshadowed by the 

Postal Services overall fiscal loss
es in the billions. We have been 
told all along that it looked like we 
had a very good chance to have a 
negotiated settlement of our Na
tional Agreement. However, in the 
last few weeks we have received 
word that we are headed to arbi
tration and the parties could not 
reach agreement on the economic 
issues. The National Union is walk
ing a very tight rope in this situa
tion. Huge monetary gains by oth
er unions and other competitors 
have the membership clamoring 
for large wage increases and the 
elimination of table two. It will be 
interesting to see the outcome on 
this matter, considering the federal 
government mandates that USPS 
wages be competitive with other 
delivery services.

Recently some of our newer 
employees have let themselves 
be taken advantage of by man
agement. Some letter carriers are 
choosing to work off the clock. Ar
ticle 41.3.K of the National Agree
ment states: Supervisors shall not 
require, nor permit, employees to 
work off the clock. In many cases, 
stewards feel like they are in a no 
win situation. If they file the matter, 
they are enforcing the contract but 
on the other hand a member may 
get disciplinary action. The advice 
I have given to the stewards of late 
on this issue has been simple. 1) 
notify the members in person that 
you intend on enforcing this part of 
the contract. 2) Contact the union 
hall and we will speak to the man
ager and ask to have a Plan 5 to 
discuss the matter with the carri
ers. After putting the carriers on 
notice that the union will be tak
ing measures to enforce this part 

of the contract, any disciplinary 
action for violations will be on the 
craft employee. Don’t work for 
free! You are setting yourself up to 
get your route added to and then 
you will have an overburdened 
route. TIAREAP route adjustments 
are here to stay for the anticipat
ed future and carriers should carry 
their routes like they were being 
inspected every day. Give your em
ployer an honest day’s work for an 
honest day’s pay. No more and no 
less.

Many unions like UPS, the 
Coal Miners and United Auto 
Workers have accomplished huge 
pay increases employing the use

Continued on page 5
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MILLER S MUSINGS
This is the 

giving season, 
my hope is that 
we will all extend 
that to all twelve 
months not just 
December. Obvi-

Yana Miller-Farney OUSly, there are 
times you just don’t have any ex
tra but do what you can as often 
as possible since we are fortunate 
to have good paying jobs with ben
efits and some protections. I wish 
you all a safe and healthy holiday 
season. May you interact with 
family, friends and make new ac
quaintances to celebrate the joy of 
being. Thanks for trusting me to 
fulfill the duties of Assistant Secre- 
tary/Editor again and hopefully be 
a delegate. It’s Open Season until 
December 11,2023, don’t miss it.

Next week many will partic
ipate in Giving Tuesday, some 
through monetary contributions 
and some through volunteerism. 
Whatever way you participate, I 
remind you that help is needed all 
year long not just the end of the 
year. Try to spread your generosity 
throughout the year. Something as 
insignificant as loosening the lids 
on medicine bottles for someone 
with arthritis is huge for that per
son struggling. There is always a 
way to give of yourself. It is dis
appointing to me that some people 
want to head organizations for the 
perks but will not pay their dues 
in helping with events or are under 
the impression that union officer 
positions are eight hours a day, 
five days a week. You have to make 
sacrifices to climb the ladders of 
success. We need stewards in so 
many stations, it is sad. There 
have been a few new members 

taking on the task of being stew
ards. It isn’t easy, very few appre
ciate the time and effort to do the 
job well, let me say Thank You for 
being part of the solution. Perhaps 
some of the long time stewards 
will be motivated to fulfill their 
obligations more fully, like writing 
statements to completely describe 
the incident, add witnesses state
ments, not rely on someone else 
to finish their grievances. I hated 
being a steward and admire those 
that put on the armor and do battle 
with the enemy.

It would be heart warming to 
have management figure out how 
to properly manage under the 
agreed upon contract. It sourids as 
though too many rely on bullying 
or try to bully and lie to their staff 
to make unattainable numbers, 
snatched out of dark places. Then 
there are those members that don’t 
understand we don’t manage the 
company we work for it. They can 
make empty promises about what 
they will change but have no power 
to do anything more than grieve the 
articles violated because we don’t 
own or manage said company.

Open Season is the time to re
view the FEHBP (Federal Employ
ees Health Benefit Plan) offered 
and figure what is your best op
tion. Look closely at the benefits 
and costs. Compare premiums 
between plans, Self Plus One, Self 
and Family costs. Remember that 
the NALC plan is by us and for us. 
There are no investors that are ex
pecting dividends or directors to 
pay exorbitant salaries with plati
num perks. So the more members 
we have in our plan the better the 
benefits for all of us. The National is 
still negotiating with Trinity Health 

to get Mt. Carmel/ St. Ann’s back 
as a PPO provider for us. This was 
a blow to many of our members 
but the need to increase fees was 
what initiated the problem. Again, 
I urge you to make your selection 
ASAP and not wait till the last days 
where there could be technical is
sues or crashes, they will not add 
extra time for you.

One New Toy - ONT is our 
branch charity to assist families in 
need and children get something 
new for the Holidays. Our recipi
ents will be Veterans Administra
tion through its Volunteer Services 
and Franklin County Childrens Ser
vices. We are happy to take your 
money, gift cards and distribute to 
these two agencies on your behalf. 
Please bring your donations to 
the Hall by December 6, 2023 so 
we have time to shop and deliver. 
Checks or Money Orders should 
be made out to Buckeye Branch 78 
with ONT or One New Toy in the 
memo line. There is always a com
petition for annual bragging rights 
over which station contributes the 
most, so keep your receipts as 
proof. Get those Black Friday and 
Cyber Monday deals shoppers. Let 
the games begin!

Ramon questioned me on TSP 
or the Thrift Savings Plan that is a 
major part of our retirement if you 
are FERS. He is doing his leader
ship project on it. If you are con
fused by the Thrift there are webi
nars and programs that explain the 
benefits in detail; you can sign up 
and attend online. Bottom line, we 
are currently matched dollar for 
dollar the first three dollars and 
fifty cents on the dollar the next 
two dollars. If you do not con-

Continued on page 5 
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tribute five dollars per pay mini
mum you don’t get the matching. 
That’s as simple as I can explain 
it. There have been different plans 
for automatic signups for differ
ent amounts but you must con
tribute five dollars per pay to get 
the matching. What if you know 
nothing about the stock market? 
Sign up for the Lifecycle fund 
closest to your prospective re
tirement date. They are designed 
to maximize your earnings based 
on the amount of time you have 
till retirement. All investments 
have fees but TSP are the lowest 

because we hire Investment Man
agers that are working to make us 
money. There is more in-depth in
formation on the website: tsp.gov. 
The sooner you enroll the better 
the end results. The Thrift can be 
transferred to another Retirement 
plan or left in your account to con
tinue earning on the money invest
ed. If you’re real diligent increase 
the amount per pay when you get 
raises or increases. It is up to each 
of you just don’t contribute less 
than five dollars per pay to earn 
your matching. I can tell you from 
experience that outside money 

managers and financial planners 
are dying to get you to switch 
from the Thrift to their financial in
struments; they will promise you’ll 
make a ton more but there is no 
guarantee with any investment 
plan even the Thrift because the 
markets rise and fall, gains and 
losses. The fees will be higher on 
other plans as well. Waste no time 
in signing up for the Thrift Savings 
Plan as soon as you are eligible.

Happy Holidays,
Yana Miller-Farney

VICE PRESIDENT
Continued from page 3

of strikes. Letter carriers cannot 
strike under article 18 of the Na
tional Agreement and Federal Law 
Title 5, Section 7511 of the U.S. 
Code (5 U.S.C. §7511). This leaves 
us as a union either having to col
lectively bargain with our employer 
or relying on the decision of an ar
bitrator. I for one would rather put 
my faith in the hands of an arbitra
tor than continue agreeing to have 
City Carrier assistants and two pay 
scales. Time will tell what path our 
National Leadership will choose to 
take but the membership to me has 
spoken clearly. All career work
force with one pay scale or bust. 
This is a make-or-break contract 
for our future and our employer 
has to figure out how to become 
sustainable without making letter 
carriers agree to an unfair wage 
and a non-career workforce.

I would like to take a minute to 
thank all our veterans for their ser
vice and wish all letter carriers a 
happy and safe upcoming holiday 
season.

Mark Beach, VP

PitWingfort Ikanbsgiwng

Letter Carriers
West Side

Retiree’s Breakfast
Open to all retired Letter Carriers 

(any office)

Tee-Jaye’s Country Place 
4048 West Broad Street 
Columbus Ohio 43228

4th Monday of the Month 
Order 7:30 to 8 A.M.

Questions Contact 
Evan (614)876-2762

active members

If you have any gently used 
uniforms that you do not 
need. Please drop them off 
at the Union Hall.

Expecially Large pants.
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Proposed By Law Change

In accordance with Article 13, Section 1, the undersigned hereby propose the following 
amendment to the By-Laws of Buckeye Branch 78 of the National Association of Letter 
Carriers.

Article 5, Section 11,b currently states,

(b) For a State convention, each delegate attending shall be paid the current 
Federal Standard Mileage Rate, to and from the convention city, plus lodging, plus 
$75.00 (seventy-five dollars) per day to be used for meals and incidentals, for the 
duration of the convention.

Proposal to change Article 5, section 11.b to read:

(b) For a state convention, (other than hosted by NALC Branch 78), each 
delegate attending shall be paid the current Federal Standard Mileage Rate, to and from 
the convention city, plus lodging, plus $75.00 (seventy-five dollars) per day to be used 
for meals and incidentals for the duration of the convention.

Proposal to add Article 5, Section 11.b.1 to read:

(1) For a State convention hosted by NALC Branch 78, each delegate attending 
shall be paid $75.00 (seventy-five dollars) per day to be used for meals and 
incidentals for the duration of the convention.

Submitted by,

Print

PAGE 6 DECEMBER 2023



Proposed By Law Change

Article VII - Dues Expenses and Salaries Section

Section 2

For services rendered for organizational expense, all non-full time officers and stewards shall 
be paid two hours of base pay at Q-1, Step O from table 1 equal to the top step of a table 1 
Carrier Technician, per month (to be paid semi annually).

Proposed change:

Article VII - Dues Expenses and Salaries Section

Section 2

For services rendered for organizational expense, all non full time Branch 78 officers and 
stewards shall be paid two hours of base pay at-Q-4r-Step-O-fFenMable4- equal to the a top 
step ef-a table 1 and grade Carrier Technician, per month (to be paid semi annually).

Printed Name

On October 30, 2023
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In accordance with Article 13, Section 1, the undersigned hereby propose the following 
amendment to the By-Laws of Buckeye Branch 78 of the National Association of Letter 
Carriers.

Article 5, Section 11 .b currently states,

(b) For a State convention, each delegate attending shall be paid the current 
Federal Standard Mileage Rate, to and from the convention city, plus lodging, plus 
$75.00 (seventy-five dollars) per day to be used for meals and incidentals, for the 
duration of the convention.

Proposal to change Article 5, section 11.b to read:

(b) For a state convention, (other than hosted by NALC Branch 78), each 
delegate attending shall be reimbursed parking and paid the current Federal Standard 
Mileage Rate, to and from the convention city, plus lodging, plus $75.00 (seventy-five 
dollars) per day to be used for meals and incidentals for the duration of the convention.

Proposal to add Article 5, Section 11.b.1 to read:

1. For a State convention hosted by NALC Branch 78, each delegate attending 
shall be reimbursed parking and shall be paid $75.00 (seventy-five 
dollars) per day to be used for meals and incidentals for the duration of the 
convention.

Submitted by,

Print yu&jf
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Your Money Matters;
I am Christopher G. Semo, a 24 

year letter carrier and a veteran of 
the US Army. I currently carry out 
of the Westland Station. We most 
likely have crossed paths, I have 
carried at a plethora of stations and 
was also a City Carrier Academy 
Facilitator from 2008-2022. I have 
had numerous roles with the union, 
as a steward and on route adjust
ment teams.

Voting is one of our most im
portant civil responsibility and 
rights as an American. We get paid 
every two weeks and most of us, I 
would venture a bet just look at our 
Net Pay and don’t even pay atten
tion to all the “subtractions” to get 
to that number. We do have a say 
on where our Tax dollars are spent, 
but if you aren’t exercising your civ
il right to vote then you are losing 
your ability to tell the people that 
represent you how much to take 
and also how to spend it.

Now I urge you to look at your 
paystub and on it there is a section

MAKE AN ACTIVE UNION

ACTIVE MEMBERS

FEHBP OPEN SEASON
November 13 - December 11,2023

Sign up early to avoid last minute 
glitches. There are NO extensions. 
Make sure you find the plan that fits 
your needs. Some plus 1 cost more 
than family. Check out NALC Plan 
it’s owned and administered by us. 

in the “subtractions” section for 
union dues. As of the writing of this 
article, 1534 ballots were mailed 
out to members of this union to 
vote on who you want as President, 
Trustees, and Delegates. These are 
the folks that represent you and 
how your money that you give them 
every two weeks is spent in a fiscal
ly responsible manner. In our local 
election for President of Branch 78 
in 2020 only 371 people voted for 
who was going to lead us. If that 
same number held this election that 
is 24% of us deciding that, meaning 
76% of our fellow union members 
pay to have a say but opt to remain 
silent.

Fiscal responsibility is import
ant to me whether it be at the na
tional level, my local city where I live 
and also at my local union hall. The 
2nd Wednesday of the month we 
have a local branch meeting where 
all union matters are discussed 
and also how your union dues are 
spent, most of these votes have 

less than 50 voters. By using the 
same 1534 eligible voters who are 
eligible to exercise that right, That 
is 3%.Take a look at your station se
niority roster. How many people are 
there? My station as of the writing 
of this article has 35 members, If 
by the percentages that vote at the 
meeting, that would be allowing the 
04 (Hilltop) zone money to be spent 
on the decision of just 1 person. If 
that sounds absurd, because it is!

There are multiple ways to show 
up and be heard, the Union makes it 
even easier, you can do it through 
zoom or in person. I am asking 
people to show up, listen for 1.5 
hours once a month on a Wednes
day night. See how your money is 
spent. If not, if you’re like me and at 
the top scale, $34 every two weeks, 
that’s $884 yearly to care less.

Care more, not less. Show up 
and be heard, we are all stewards 
of the purse.

STEWARDS, IT’S 
ONE NEW TOY TIME AGAIN!

Christopher G. Semo

PLEASE START SOLICITING 
DONATIONS OF MONEY 

OR GIFT CARDS.
DONATIONS OF $100.00 OR MORE WILL RECEIVE A LETTER FOR 

TAX RECORDS.

CHECKS SHOULD BE MADE OUT TO: BUCKEYE BRANCH 78 FOR ONT. 
CHECK DONATIONS AND GIFT CARDS SHOULD BE IN BY 

DECEMBER 6, 2023 
DELIVERY 12/14/23

NEW TOYS ONLY!
DECEMBER 2023 PAGE 9



NOVEMBER 2023 BRANCH MEETING MINUTES
Meeting called to order by President Hornyak at 6:31; Pledge led by Cody Piersol; Invocation by Valeria Davis; 
Moment of Silence for our Veterans, Active Service Members, Branch Members who have passed, Carl Demko and 
LuAnn Canini, who lost a Sister.
Minutes read by Yana Miller-Farney and accepted
Trevor Payne read thank yous from MDA for donation of $463 and one for $533; read Bills List and fifteen applica
tions for membership; Welcome them at stations and help them acclimate to job.
Todd Edu - Mark- AL; New Steward Training held 11/1; Vacation lists start December 1; Steward Appreciation Dinner 
at December Meeting; need station roster and stewards attending. Chris Semo Law Comm read proposed By Law 
change to Art VII Sec 2 and Art V Sec 11 .b to add Art V Sec 11 .b.1
Valeria Davis Retirees November invited past speakers to share a meal of thanks; December write Christmas cards 
for Vets; come join us.
Dean Peruzzi HB Rep still no settlement with Trinity Health; compare prices on Self Plus One and Self and Family; 
webinar 11/14 by our Health Plan staff 6-7 PM; Open Season Nov 13-Dec 11, don’t wait till last days but compare 
premiums and benefits.
Ramon Lawson read Treasurer’s Report and proposed 2024 Budget, it PASSED.

NEW BUSINESS
Discussed highlights of HB Seminar and COP, still unsure about contract need to select an arbitrator soon. Talked 
about current legislation HR 82 Social Security Fairness and HR 5665 Retirement Fairness Act. Enough is Enough, 
make public aware of crimes against carriers; Reynoldsburg carrier robbed 11/2/23.
Issues 1 and 2 passed yesterday in Ohio Elections
Ballots should be mailed out soon, call Hall to advise Election Committee if you don’t get one. Branch can only pass 
along info to them, no ballots. Please vote!

Arb Drucker ruled favorably on Branch Class Action Non-Compliance not paying grievances timely; representative 
case for thirty other cases.
Gary Porter spoke on One New Toy ONT, per DOL Auditors checks and Money Orders must be made to Buckeye Br 
78 with ONT in memo line; get stations collecting need donations by 12/6/23. Agencies are Franklin County Children 
Services and Veteran families. Motion made by Trevor Payne, seconded by Jacki Mitchell to donate $3000 to ONT. 
~ Motion PASSED
Jeremy Hirschfeld made a motion seconded by Brenda Stidams to donate $250 to Empowerment Team of Linden. 
~ Motion PASSED
Dean Peruzzi made a motion to donate $250 to PBJ Connections, seconded by John Martin use equine therapy for 
children, adults, families and veterans. ~ Motion PASSED
A fairly new CCA member from Westerville lost everything in a house fire 11/6/23. We passed the hat for the family; 
individual checks from Miller-Farney $250 and Moore family $50; Dean Peruzzi and Jeremy Hirschfeld suggested 
the Branch match what is collected; we will hold off till next week in case others want to contribute; we will put him 
in touch with the COLC Services, as well.
Free vaccines are available at certain CVS Caremark stores tor our NALC/CIGNA plan members Michael Brim ad
vised there is a end of year gathering for Region 11 Presidents. Michael Brim made a motion to spend $500 to send 
President Hornyak, seconded by Gary Porter. ~ Motion PASSED
PAGE 10 DECEMBER 2023



GOOD of the ASSOCIATION
Karlin Wolf won the gas card; Pamela Harris of Reynoldsburg would have won $170 had she been present. Meeting 
adjourned at 8 PM.
Submitted by
Yana Miller-Farney

KNOW YOUR RIGHTS TO UNION REPRESENTATION!
Weingartner Rights: “If this discussion could in any way lead to my being disciplined or terminated, or affect my 
personal working conditions, I respectfully request that my union representative, officer, or steward be present 
at this meeting. Without union representation present, I choose not to answer any questions.”

(This is my right under the 1975 U.S. Supreme Court Weingartner decision)

Why should 1 join NALC’s PAC, the Letter 
Carrier Political Fund?
• The Letter Carrier Political Fund identifies and contributes to candidates who support 

issues important to letter carriers.

1 LETTER
POLITICAL FUND

DELIVERIN6 NAIC'S MESSAGE TO WASHINGTON

• Joining the LCPF provides letter carriers with the opportunity to build electoral and legislative power 
required to ensure decisions that impact their lives are made with their best interests in mind.

• Only NALC members can contribute to the LCPF.

• Union dues are not used, and cannot be used, for political contributions.

• LCPF contributions are voluntary and can stop at any time. There is no open season.

• We encourage LCPF members to make suggestions for political contributions and to attend local 
fundraisers.

• LCPF members are encouraged to attend local events for members locally who support letter carrier 
legislative priorities

Reprint from NALC.org

When you need it!
Counseling, Consultaion, Coaching

Make the Call!
USPS Employee Assistance Program

1 -800-327-4968
TTY: 1-877-492-7341

(1-800-EAP-4-YOU)
www.EAP4YOU.com

DECEMBER 2023 PAGE 11
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BRANCH 78 OFFICERS
PRESIDENT TODD HORNYAK ToddHornyak@gmail.com
VICE PRESIDENT MARK BEACH markbeach78@gmail.com
REC SECRETARY TREVOR PAYNE tpayne@nalc-branch78.org
ASST SECRETARY/EDITOR YANA MILLER-FARNEY dogmamayfm@gmail.com
FIN SECY-TREASURER RAMON LAWSON rlawsonformala@gmail.com
SAFETY & HEALTH GARY PORTER GaryPorter8241 @sbcglobal.net
SGT-AT-ARMS JACQUELYN MITCHELL jackibr78@gmail.com
DIR OF RETIREES VALERIA DAVIS ValeriaDavis@ymail.com
MBA HEALTH BENEFIT DEAN PERUZZI rcekids3@hotmail.com
HEAD TRUSTEE DON SHEPHERD shep7961 .ds@gmail.com
TRUSTEE DEBBIE GUTHRIE-BROWN dguthrie76@ icloud.com
TRUSTEE JEREMY HIRSCHFELT jhfrom78@gmail.com
TRUSTEE MYRON MILLER mmmoh@att.net
TRUSTEE CHARLES SANDERS ces216@icloud.com

BW Beechwold Scott Lloyd, Nick Jervey/Alt. Karlton Wilson 614-447-0146
BEX Bexley Roderick Robinson 614-237-2830
Canal Winchester Mark Beach 614-837-7953
CIR Circleville Bryce Dilts 740-474-3113
DEL Delaware Mark Beach 740-363-1906
DUB Dublin Cody Piersol/Alt. Kent Reeves 614-889-6571
Eastland Jeff Stiverson 614-237-1912
East City Charles Sanders, Dilien Miller/Alts. Brian Ball, Victoria Wessa 614-469-4466

F German Village
Stephen Bryant, Leala Harris
Dean Peruzzi/Alt. Jackie Habash 614-449-9565

G South Columbus Rob Arnold/Alt. Dean Peruzzi 614-444-0217
GAH Gahanna/ Brenda Stidams 614-472-0696
Collections Unit
GP Groveport

Eli Turner
Mark Beach 614-836-5452

GC Grove City Mike Zeller/Alt. Tricia Douglas 614-875-6327
HILL Hilliard Mark Beach 614-876-7021
LIV Livingston John Leba 614-237-9570
LON London Mark Beach 740-852-1881
MV Marysville Dave Eblin/Alt. Adam Tullis 937-642-1961
MT Gilead Joe Kegley 419-946-5846
NL Northland Sammy Tonyemba/Alt. Larez Harper 614-890-1180
NW Northwest Rosalind Smith/Alts. Thorton Lindquist, Myron Miller 614-451-1502
OP Oakland Park Dale Hillis/Alt. William Talley, Trenca Jackson 614-476-1680
PIC Pickerington Mark Beach 614-837-5793
PLN CTY Plain City Mark Beach 614-873-4004
REY Reynoldsburg Mark Beach 614-866-6049
UA Upper Arlington Kyle Booth/Alts. Thomas Hakey 614-451-2302
West City Allan Moore Sr., Heather Christy/Alts. Shawn Carter, Richard Hannon 614-469-4465

WV Westerville
Tamara Hinkle-Moore
Olivia Nicholas 614-882-3037

Westland Samuel “Cory” Bailey, Kelsey Crosbie/Alt. Eric Scarberry 614-351-0138
WJ West Jefferson Mark Beach 614-879-9145
WW West Worthington Jeremy Hirschfelt, Cornelius Scott 614-793-9789
WH Whitehall Todd Hornyak/Alt. Robert Gravely 614-237-1722
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THE JOB YOU SAVE 
COULD BE YOUR OWN!

ARTOIS RECEIVED AFTER THE 
FIRST WEDNESDAY OF ANY MONTH WILL 

BE PUBLISHED IN
THE FOLLOWING MONTHS BULLETIN

The views expressed in articles printed 
in this publication do not directly reflect 
those of Branch 78 or the Editor.
ADDRESS ALL COMMUNICATIONS TO:
1029 Harrisburg Pike
Columbus, Ohio 43223-2524

STEWARDS MEETING-6:30P.M.
First Wednesday of each month
OFFICERS MEETING-0:00 RM.
The Monday preceding Steward 
Meeting
RRANCH MEETING’G:30 RM.
Second Wednesday of each month
RETIREES MEETING-1:00 RM.
First Tuesday of each month

RRANCH OFFICE PHONES: 
614-279-BR78 • 614-279-2778 

www.nalc-branch78.org
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